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North Carolina General Statutes
Chapter 96.
Employment Security.
Article 1.
Definitions and Funds.
§ 96-1. Title and definitions.
(a) Title. - This Chapter shall be known and may be cited as the “Employment Security Law.”
(b) Definitions. - The following definitions apply in this Chapter:
[…]
(10) Employee. - Defined in section 3306 of the [U.S. Internal Revenue Code].
(11) Employer or employing unit. - Any of the following:
a. An employer as defined in section 3306 of the [U.S. Internal Revenue Code].
b. A State or local governmental unit required to provide unemployment compensation
coverage to its employees under section 3309 of the [U.S. Internal Revenue Code].
c. A nonprofit organization required to provide unemployment compensation coverage to its
employees under section 3309 of the [U.S. Internal Revenue Code].
d. An Indian tribe required to provide unemployment compensation coverage to its
employees under section 3309 of the [U.S. Internal Revenue Code].
(12) Employment. - Defined in section 3306 of the [U.S. Internal Revenue Code], with the
following additions and exclusions:
a. Additions. - The term includes service to a governmental unit, a nonprofit organization, or
an Indian tribe as described in sections 3306(c)(7) and 3306(c)(8) of the [U.S. Internal Revenue
Code]
b. Exclusions. - The term excludes all of the following:
1. Service performed by an independent contractor.
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2. Service performed for a governmental entity or nonprofit organization under sections
3309(b) and 3309(c) of the [U.S. Internal Revenue Code].
3. Service by one or more of the following individuals if the individual is authorized to
exercise independent judgment and control over the performance of the work and is
compensated solely by way of commission:
A. A real estate broker, as defined in G.S. 93A-2.
B. A securities salesman, as defined in G.S. 78A-2.
4. Service performed by a direct seller, as defined in section 3508(b)(2) of the [U.S. Internal
Revenue Code]. The term does not include a person defined in section 3508(b)(2)(A)(iii) of
the [U.S. Internal Revenue Code].
[…]
(14) Employment service company. - A person that contracts with a client or customer to supply
an individual to perform employment services for the client or customer and that both under
contract and in fact meets all of the following conditions:
a. Negotiates with the client or customer on such matters as time, place, and type of work,
working conditions, quality, and price of the employment services.
b. Determines the assignment of an individual to the client or customer, even if the individual
retains the right to refuse a specific assignment.
c. Hires and terminates an individual supplied.
d. Sets the rate of pay for the individual supplied.
e. Pays the individual supplied.
[…]
(19) Independent contractor. - An individual who contracts to do work for a person and is not
subject to that person’s control or direction with respect to the manner in which the details of
the work are to be performed or what the individual must do as the work progresses.
[…]

§ 96-2. Declaration of State public policy.
As a guide to the interpretation and application of this Chapter, the public policy of this State is
declared to be as follows: Economic insecurity due to unemployment is a serious menace to the
health, morals, and welfare of the people of this State. Involuntary unemployment is therefore a
subject of general interest and concern which requires appropriate action by the legislature to
prevent its spread and to lighten its burden which now so often falls with crushing force upon the
unemployed worker and his family. The achievement of social security requires protection against
this greatest hazard of our economic life. This can be provided by encouraging employers to provide
more stable employment and by the systematic accumulation of funds during periods of employment
to provide benefits for periods of unemployment, thus maintaining purchasing power and limiting
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the serious social consequences of poor relief assistance. The legislature, therefore, declares that in its
considered judgment the public good and the general welfare of the citizens of this State require the
enactment of this measure, under the police powers of the State, for the compulsory setting aside of
unemployment reserves to be used for the benefit of persons unemployed through no fault of their
own.

§ 96-3. Division of Employment Security.
The Division of Employment Security (DES) is created within the Department of Commerce and
shall administer the provisions of this Chapter under the supervision of the Assistant Secretary of
Commerce.

§ 96-4. Administration; powers and duties of the Assistant Secretary; Board of Review.
(a) Duties and Powers of the Secretary and Assistant Secretary. - It shall be the duty of the Secretary
of the Department of Commerce to administer this Chapter. The Secretary shall appoint an
Assistant Secretary to assist in the implementation of the Employment Security Laws and the
oversight of the Division of Employment Security.
[…]
(j) Hearings. - The Assistant Secretary shall appoint hearing officers or appeals referees to hear
contested matters arising from the Division of Employment Security. Appeals from the decisions of
the hearing officers or appeals referees shall be heard by the Board of Review.
[…]
(q) The Board of Review after due notice shall have the right and power to hold and conduct
hearings for the purpose of determining the rights, status and liabilities of an employer. The Board of
Review shall have the power and authority to determine any and all questions and issues of fact or
questions of law that may arise under the Employment Security Law that may affect the rights,
liabilities and status of an employer including the right to determine the amount of contributions, if
any, which may be due the Division by any employer. … From all decisions or determinations made
by the Board of Review, any party affected thereby shall be entitled to an appeal to the superior
court. …
[…]

Article 2.
Contributions and Payments by Employers.
§ 96-9.1. Purpose.
The purpose of this Article is to provide revenue to finance the unemployment benefits allowed
under this Chapter and to do so in as simple a manner as possible by imposing a State
unemployment tax that is similar to the federal unemployment tax imposed under FUTA. All
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employers that are liable for the federal unemployment tax on wages paid for services performed in
this State and all employers that are required by FUTA to be given a state reimbursement option are
liable for a State unemployment tax on wages. Revenue from this tax, referred to as a contribution, is
credited to the Unemployment Insurance Fund established in G.S. 96-6.

§ 96-9.2. Required contributions to the Unemployment Insurance Fund.
(a) Required Contribution. - An employer is required to make a contribution in each calendar year
to the Unemployment Insurance Fund in an amount equal to the applicable percentage of the
taxable wages the employer pays its employees during the year for services performed in this State.
An employer may not deduct the contributions due in whole or in part from the remuneration of the
individuals employed. Taxable wages are determined in accordance with G.S. 96-9.3. The applicable
percentage for an employer is considered the employer’s contribution rate and determined in
accordance with this section.
[…]

Article 2C.
Benefits Payable for Unemployment Compensation.
§ 96-14.1. Unemployment benefits.
(a) Purpose. - The purpose of this Article is to provide temporary unemployment benefits as required
by federal law to an individual who is unemployed through no fault on the part of the individual and
who is able, available, and actively seeking work. Benefits are payable on the basis of service, to
which section 3309(a)(1) of the [U.S. Internal Revenue Code] applies, performed for a governmental
entity, a nonprofit organization, and an Indian tribe in the same amount, on the same terms, and
subject to the same conditions as compensation payable on the basis of other service.
(b) Valid Claim. - To obtain benefits, an individual must file a valid claim for unemployment
benefits, register for work, and have a weekly benefit amount calculated pursuant to G.S. 96-14.2(a)
that equals or exceeds fifteen dollars ($15.00). An individual must serve a one-week waiting period
for each claim filed, except no waiting period applies under this subsection to a claim for
unemployment due directly to a disaster covered by a federal disaster declaration. A valid claim is
one that meets the employment and wage standards in this subsection for the individual’s base
period. A valid claim for a second benefit year is one that meets the employment and wage standards
in this subsection since the beginning date of the prior benefit year and before the date the new
benefit claim is filed:
(1) Employment. - The individual has been paid wages in at least two quarters of the individual’s
base period.
(2) Wages. - The individual has been paid wages totaling at least six times the average weekly
insured wage during the individual’s base period. If an individual lacks sufficient base period
wages, then the wage standard for that individual is determined using the last four completed
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calendar quarters immediately preceding the first day of the individual’s benefit year. This
alternative base period may not be used by an individual in making a claim for benefits in the
next benefit year.
(c) Qualification Determination. - An individual’s qualification for benefits is determined based on
the reason for separation from employment from the individual’s bona fide employer. The
individual’s bona fide employer is the most recent employer for whom the individual began
employment for an indefinite duration or a duration of more than 30 consecutive calendar days,
regardless of whether work was performed on all of those days. An individual who is disqualified has
no right to benefits. An individual who is disqualified may have the disqualification removed if the
individual files a valid claim based on employment with a bona fide employer that employed the
individual subsequent to the employment that resulted in disqualification. An individual who had a
prior disqualification removed may be determined to be disqualified based on the reason for
separation from employment from the individual’s most recent bona fide employer, and the
individual must be otherwise eligible for benefits.
(d) Eligibility for Benefits. - The Division must calculate a weekly benefit amount and determine the
duration of benefits for an individual who files a valid claim and qualifies for benefits. To receive the
weekly benefit amount, the Division must find that the individual meets the work search eligibility
requirements for each week of the benefit period. An individual who fails to meet the work search
requirements for a given week is ineligible to receive a benefit until the condition causing the
ineligibility ceases to exist.
[…]

§ 96-14.2. Weekly benefit amount.
(a) Weekly Benefit Amount. - The weekly benefit amount for an individual who is totally
unemployed is an amount equal to the wages paid to the individual in the last two completed
quarters of the individual’s base period divided by 52 and rounded to the next lower whole dollar. If
this amount is less than fifteen dollars ($15.00), the individual is not eligible for benefits. The weekly
benefit amount may not exceed three hundred fifty dollars ($350.00).
[…]

§ 96-14.3. Duration of benefits.
(a) Duration. - The number of weeks an individual is allowed to receive unemployment benefits
depends on the seasonal adjusted statewide unemployment rate that applies to the six-month base
period in which the claim is filed. … The Division must use the most recent seasonal adjusted
unemployment rate determined by the U.S. Department of Labor, Bureau of Labor Statistics … .
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Seasonally Adjusted
Employment Rate

Number of
Weeks

Less than or equal to 5.5%

12

Greater than 5.5% up to 6%

13

Greater than 6% up to 6.5%

14

Greater than 6.5% up to 7%

15

Greater than 7% up to 7.5%

16

Greater than 7.5% up to 8%

17

Greater than 8% up to 8.5%

18

Greater than 8.5% up to 9%

19

Greater than 9%

20
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(b) Total Benefits. - The total benefits paid to an individual equals the individual’s weekly benefit
amount allowed under G.S. 96-14.2 multiplied by the number of weeks allowed under subsection (a)
of this section.

§ 96-14.5. Disqualification for good cause not attributable to the employer.
(a) Determination. - The Division must determine the reason for an individual’s separation from
work. An individual does not have a right to benefits and is disqualified from receiving benefits if
the Division determines that the individual left work for a reason other than good cause attributable
to the employer. When an individual leaves work, the burden of showing good cause attributable to
the employer rests on the individual and the burden may not be shifted to the employer.
(b) Reduced Work Hours. - When an individual leaves work due solely to a unilateral and permanent
reduction in work hours of more than fifty percent (50%) of the customary scheduled full-time work
hours in the establishment, plant, or industry in which the individual was employed, the leaving is
presumed to be good cause attributable to the employer. The employer may rebut the presumption if
the reduction is temporary or was occasioned by malfeasance, misfeasance, or nonfeasance on the
part of the individual.
(c) Reduced Rate of Pay. - When an individual leaves work due solely to a unilateral and permanent
reduction in the individual’s rate of pay of more than fifteen percent (15%), the leaving is presumed to
be good cause attributable to the employer. The employer may rebut the presumption if the
reduction is temporary or was occasioned by malfeasance, misfeasance, or nonfeasance on the part of
the individual.

§ 96-14.6. Disqualification for misconduct.
(a) Disqualification. - An individual who the Division determines is unemployed for misconduct
connected with the work is disqualified for benefits. The period of disqualification begins with the
first day of the first week the individual files a claim for benefits after the misconduct occurs.
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(b) Misconduct. - Misconduct connected with the work is either of the following:
(1) Conduct evincing a willful or wanton disregard of the employer’s interest as is found in
deliberate violation or disregard of standards of behavior that the employer has the right to
expect of an employee or has explained orally or in writing to an employee.
(2) Conduct evincing carelessness or negligence of such degree or recurrence as to manifest an
intentional and substantial disregard of the employer’s interests or of the employee’s duties and
obligations to the employer.
(c) Examples. - The following examples are prima facie evidence of misconduct that may be rebutted
by the individual making a claim for benefits:
(1) Violation of the employer’s written alcohol or illegal drug policy.
(2) Reporting to work significantly impaired by alcohol or illegal drugs.
(3) Consumption of alcohol or illegal drugs on the employer’s premises.
(4) Conviction by a court of competent jurisdiction for manufacturing, selling, or distributing a
controlled substance punishable under G.S. 90-95(a)(1) or G.S. 90-95(a)(2) if the offense is related
to or connected with an employee’s work for the employer or is in violation of a reasonable work
rule or policy.
(5) Termination or suspension from employment after arrest or conviction for an offense
involving violence, sex crimes, or illegal drugs if the offense is related to or connected with the
employee’s work for an employer or is in violation of a reasonable work rule or policy.
(6) Any physical violence whatsoever related to the employee’s work for an employer, including
physical violence directed at supervisors, subordinates, coworkers, vendors, customers, or the
general public.
(7) Inappropriate comments or behavior toward supervisors, subordinates, coworkers, vendors,
customers, or to the general public relating to any federally protected characteristic that creates a
hostile work environment.
(8) Theft in connection with the employment.
(9) Forging or falsifying any document or data related to employment, including a previously
submitted application for employment.
(10) Violation of an employer’s written absenteeism policy.
(11) Refusal to perform reasonably assigned work tasks or failure to adequately perform
employment duties as evidenced by no fewer than three written reprimands in the 12 months
immediately preceding the employee’s termination.

§ 96-14.7. Other reasons to be disqualified from receiving benefits.
(a) Failure to Supply Necessary License. - An individual is disqualified for benefits if the Division
determines that the individual is unemployed for failure to possess a license, certificate, permit,
bond, or surety that is necessary for the performance of the individual’s employment if it was the
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individual’s responsibility to supply the necessary documents and the individual’s inability to do so
was within the individual’s control. The period of disqualification begins with the first day of the
first week the individual files a claim for benefits after the individual’s failure occurs.
(b) Labor Dispute. - An individual is disqualified for benefits if the Division determines the
individual’s total or partial unemployment is caused by a labor dispute in active progress at the
factory, establishment, or other premises at which the individual is or was last employed or by a
labor dispute at another place within this State that is owned or operated by the employer that owns
or operates the factory, establishment, or other premises at which the individual is or was last
employed and that supplies materials or services necessary to the continued and usual operation of
the premises at which the individual is or was last employed. An individual disqualified under the
provisions of this subsection continues to be disqualified after the labor dispute has ceased to be in
active progress for the period of time that is reasonably necessary and required to physically resume
operations in the method of operating in use at the plant, factory, or establishment.

§ 96-14.8. Military spouse relocation and domestic violence are good causes for leaving.
An individual is not disqualified for benefits for leaving work for one of the reasons listed in this
section. Benefits paid on the basis of this section are not chargeable to the employer’s account:
(1) Military spouse relocation. - Leaving work to accompany the individual’s spouse to a new place
of residence because the spouse has been reassigned from one military assignment to another.
(2) Domestic violence. - Leaving work for reasons of domestic violence if the individual
reasonably believes that the individual’s continued employment would jeopardize the safety of
the individual or of any member of the individual’s immediate family. …

§ 96-14.9. Weekly certification.
(a) Requirements. - An individual’s eligibility for a weekly benefit amount is determined on a weekto-week basis. An individual must meet all of the requirements of this section for each weekly
benefit period. An individual who fails to meet one or more of the requirements is ineligible to
receive benefits until the condition causing the ineligibility ceases to exist:
(1) File a claim for benefits.
(2) Report as requested by the Division and present valid photo identification meeting the
requirements of subsection (k) of this section.
(3) Meet the work search requirements of subsection (b) of this section.
(b) Work Search Requirements. - The Division must find that the individual meets all of the
following work search requirements:
(1) The individual is able to work.
(2) The individual is available to work.
(3) The individual is actively seeking work.
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(4) The individual accepts suitable work when offered.
(c) Able to Work. - An individual is not able to work during any week that the individual is
receiving or is applying for benefits under any other state or federal law based on the individual’s
temporary total or permanent total disability.
(d) Available to Work. - An individual is not available to work during any week that one or more of
the following applies:
(1) The individual tests positive for a controlled substance. An individual tests positive for a
controlled substance if all of the conditions of this subdivision apply. An employer must report
an individual’s positive test for a controlled substance to the Division:
a. The test is a controlled substance examination administered under Article 20 of Chapter 95
of the General Statutes.
b. The test is required as a condition of hire for a job.
c. The job would be suitable work for the individual.
(2) The individual is incarcerated or has received notice to report to or is otherwise detained in a
state or federal jail or penal institution. This subdivision does not apply to an individual who is
incarcerated solely on a weekend in a county jail and who is otherwise available for work.
(3) The individual is an alien and is not in satisfactory immigration status under the laws
administered by the United States Department of Justice, Immigration and Naturalization
Service.
(4) The individual is on disciplinary suspension for 30 or fewer days based on acts or omissions
that constitute fault on the part of the employee and are connected with the work.
(e) Actively Seeking Work. - The Division’s determination of whether an individual is actively
seeking work is based upon the following:
(1) The individual is registered for employment services, as required by the Division.
(2) The individual has engaged in an active search for employment that is appropriate in light of
the employment available in the labor market and the individual’s skills and capabilities.
(3) The individual has made at least three job contacts with potential employers during the week.
(4) The individual has maintained a record of the individual’s work search efforts. The record
must include the potential employers contacted, the method of contact, and the date contacted.
The individual must provide the record to the Division upon request.
(f) Suitable Work. - The Division’s determination of whether an employment offer is suitable must
vary based upon the individual’s length of unemployment as follows:
(1) During the first 10 weeks of a benefit period, the Division may consider all of the following:
a. The degree of risk involved to the individual’s health, safety, and morals.
b. The individual’s physical fitness and prior training and experience.
c. The individual’s prospects for securing local work in the individual’s customary occupation.
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d. The distance of the available work from the individual’s residence.
e. The individual’s prior earnings.
(2) During the remaining weeks of a benefit period, the Division must consider any employment
offer paying one hundred twenty percent (120%) of the individual’s weekly benefit amount to be
suitable work.
(g) Job Attachment. - An individual who is partially unemployed and for whom the employer has
filed an attached claim for benefits has satisfied the work search requirements for any given week in
the benefit period associated with the attached claim if the Division determines the individual is
available for work with the employer that filed the attached claim.
(h) Job Training. - An individual who is otherwise eligible may not be denied benefits for any week
because of the application to any such week of requirements relating to availability for work, active
search for work, or refusal to accept work if the individual is attending a training program approved
by the Division.
(i) Federal Labor Standards. - An otherwise eligible individual may not be denied benefits for a given
week if the Division determines the individual refused to accept new work for one or more of the
following reasons:
(1) The position offered is vacant due directly to a strike, lockout, or other labor dispute.
(2) The remuneration, hours, or other conditions of the work offered are substantially less
favorable to the individual than those prevailing for similar work in the locality.
(3) The individual would be required to join a company union or to resign from or refrain from
joining any bona fide labor organization as a condition of employment.
[…]
(l) Federal Disaster Declaration. - An individual who is unemployed due directly to a disaster
covered by a federal disaster declaration has satisfied the work search requirements for any given
week in the benefit period unless the Division requires the individual to conduct a work search.

§ 96-14.10. Disciplinary suspension.
The disciplinary suspension of an employee for 30 or fewer consecutive calendar days does not
constitute good cause for leaving work. An individual who is on suspension is not available for work
and is not eligible for benefits for any week during any part of the disciplinary suspension. If the
disciplinary suspension exceeds 30 days, the individual is considered to have been discharged from
work because of the acts or omissions that caused the suspension and the issue is whether the
discharge was for disqualifying reasons. During the period of suspension of 30 or fewer days, the
individual is considered to be attached to the employer’s payroll, and the issue of separation from
work is held in abeyance until a claim is filed for a week to which this section does not apply.
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§ 96-14.11. Disqualification for the remaining weeks of the benefit period.
(a) Duration. - An individual may be disqualified from receiving benefits for the remaining weeks of
the claim’s duration if one or more subsections of this section apply. The period of disqualification
under this section begins with the first day of the first week after the disqualifying act occurs.
(b) Suitable Work. - An individual is disqualified for any remaining benefits if the Division
determines that the individual has failed, without good cause, to do one or more of the following:
(1) Apply for available suitable work when so directed by the employment office of the Division.
(2) Accept suitable work when offered.
(3) Return to the individual’s customary self-employment when so directed by the Division.
(c) Recall After Layoff. - An individual is disqualified for any remaining benefits if it is determined
by the Division that the individual is unemployed because the individual, without good cause
attributable to the employer and after receiving notice from the employer, refused to return to work
for an employer under one or more of the following circumstances:
(1) The individual was recalled within four weeks after a layoff. As used in this subdivision, the
term “layoff” means a temporary separation from work due to no work available for the
individual at the time of separation from work and the individual is retained on the employer’s
payroll and is a continuing employee subject to recall by the employer.
(2) The individual was recalled in a week in which the work search requirements were satisfied
under G.S. 96-14.9(g) due to job attachment.

Article 2D.
Administration of Benefits.
§ 96-15. Claims for benefits.
(a) Generally. - Claims for benefits must be made in accordance with rules adopted by the Division.
An employer must provide individuals providing services for it access to information concerning the
unemployment compensation program. The Division must supply an employer with any printed
statements and other materials that the Division requires an employer to provide to individuals
without cost to the employer.
[…]
(b)
(1) Initial Determination. - A representative designated by the Division shall promptly examine
the claim and shall determine whether or not the claim is valid. If the claim is determined to be
not valid for any reason other than lack of base period earnings, the claim shall be referred to an
Adjudicator for a decision as to the issues presented. If the claim is determined to be valid, a
monetary determination shall be issued showing the week with respect to when benefits shall
commence, the weekly benefit amount payable, and the potential maximum duration thereof. The
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claimant shall be furnished a copy of such monetary determination showing the amount of wages
paid him by each employer during his base period and the employers by whom such wages were
paid, his benefit year, weekly benefit amount, and the maximum amount of benefits that may be
paid to him for unemployment during the benefit year. When a claim is not valid due to lack of
earnings in his base period, the determination shall so designate. The claimant shall be allowed 10
days from the earlier of mailing or delivery of his monetary determination to him within which
to protest his monetary determination and upon the filing of such protest, unless said protest be
satisfactorily resolved, the claim shall be referred to the Assistant Secretary or designee for a
decision as to the issues presented. All base period employers, as well as the most recent employer
of a claimant on a temporary layoff, shall be notified upon the filing of a claim which establishes
a benefit year.
No claim for benefits may be withdrawn by a claimant except upon the filing of a notice of
withdrawal within 10 days from the earlier of mailing or delivery of his monetary determination
to him and a finding of good cause by the Assistant Secretary or designee.
At any time within one year from the date of the making of an initial determination, the Division
on its own initiative may reconsider such determination if it finds that an error in computation
or identity has occurred in connection therewith or that additional wages pertinent to the
claimant’s benefit status have become available, or if such determination of benefit status was
made as a result of a nondisclosure or misrepresentation of a material fact.
(2) Adjudication. - When a protest is made by the claimant to the initial or monetary
determination, or a question or issue is raised or presented as to the eligibility of a claimant, or
whether any disqualification should be imposed, or benefits denied or adjusted pursuant to
G.S. 96-18, the matter shall be referred to an adjudicator. The adjudicator may consider any
matter, document or statement deemed to be pertinent to the issues, including telephone
conversations, and after such consideration shall render a conclusion as to the claimant’s benefit
entitlements. The adjudicator shall notify the claimant and all other interested parties of the
conclusion reached. The conclusion of the adjudicator shall be deemed the final decision of the
Division unless within 30 days after the date of notification or mailing of the conclusion,
whichever is earlier, a written appeal is filed pursuant to rules adopted by the Division. [ … ]
(c) Appeals. - Unless an appeal from the adjudicator is withdrawn, an appeals referee or hearing
officer shall set a hearing in which the parties are given reasonable opportunity to be heard. The
conduct of hearings shall be governed by suitable rules adopted by the Division. The rules need not
conform to common law or statutory rules of evidence or technical or formal rules of procedure but
shall provide for the conduct of hearings in such manner as to ascertain the substantial rights of the
parties. [ … ] The evidence taken at the hearings before the appeals referee shall be recorded and the
decision of the appeals referee shall be deemed to be the final decision of the Division unless within
10 days after the date of notification or mailing of the decision, whichever is earlier a written appeal
is filed pursuant to such rules as the Board of Review and the Division may adopt. [ … ] Whenever an
appeal is taken from a decision of the appeals referee or hearing officer; the appealing party shall
submit a clear written statement containing the grounds for the appeal within the time allowed by
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law for taking the appeal, and if such timely statement is not submitted, the Board of Review may
dismiss the appeal.
[…]
(e) Review by the Board of Review. - The Board of Review may on its own motion affirm, modify, or
set aside any decision of an appeals referee, hearing officer, or other employee assigned to make a
decision on the basis of the evidence previously submitted in such case, or direct the taking of
additional evidence, or may permit any of the parties to such decision to initiate further appeals
before it, or may provide for group hearings in such cases as the Board of Review finds appropriate.
The Board of Review may remove itself or transfer to an appeals referee, hearing officer, or other
employee assigned to make a decision the proceedings on any claim pending before an appeals
referee, hearing officer, or other employee assigned to make a decision. Interested parties shall be
promptly notified of the findings and decision of the Board of Review.
[…]
(h) Judicial Review. - A decision of the Board of Review becomes final 30 days after the date of
mailing unless a party to the decision seeks judicial review as provided in this subsection. Judicial
review is permitted only after a party claiming to be aggrieved by the decision has exhausted the
remedies provided in this Chapter and has filed a petition for review in the superior court of the
county in which the petitioner resides or the county in which the petitioner’s principal place of
business is located. The petition for review must explicitly state what exceptions are taken to the
decision or procedure and what relief the petitioner seeks. …
[…]

